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Our gender pay gap has significantly improved in the 
last year



Gender pay Gap Report
20 -2

Pay Quartlies

ighest pay uartile

owest pay uartile
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Bonus

The below chart shows the percentage of men and 
women receiving bonus pay:

Octopus Energy does not have a bonus incentive 
culture but occasionally makes modest payments to 
thank people for extraordinary e�ort in areas such as 
operations as well as commission payments to the 
field sales team. These types of payment are required 
to be included as part of the bonus reporting. 
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What have we done to reduce our gender pay gap

     

         

….what are we doing to improve this going forward?

Recruitment Development
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       What really matters to us is giving our 
people the space and opportunity to thrive by 

 in which individuals 
can be themselves, no matter who they are and 
what role they have within Octopus. The gender 
pay gap in a tech business is hard to close - and 
I’m thrilled at the progress we have made to 
narrow it over the last year - and 

“

”


